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Jewell Shane, CPA 
Book Review Editor
The Stress Strategists
Written By Dorothy M. Walters and Maureen Mulvaney, Royal Publishing Inc., CA 
Reviewed by Diane M. Semanske, Planning Resource Center, Walden, N.Y.
Have you ever felt that if you could just eliminate the 
stress from your life, you would have it made? Don’t kid 
yourself! Without stress, life would be very boring. Stress 
is what makes the world go ‘round. Stress is the motivator 
that gets you going. Eu-stress, good stress, that is. Dys- 
stress, bad stress, is what most of us need to eliminate. In 
many cases, even Dys-stress can be harnessed, and 
turned to your advantage. My favorite quote from this 
book, by “Anonymous” is: ‘The only difference between a 
diamond and a lump of coal is that the diamond had a little 
more pressure put on it.”
There are as many different kinds of stress as there are 
kinds of people. If you think you have a stress problem, if 
you don’t know what is wrong with you, or even if you are 
sure you don’t have a stress problem, this book could be 
an eye-opener.
"The Stress Strategists” is a collection of essays dealing 
with different kinds of stress, and the many different ways 
of coping with it. The format of the book, its larger than 
usual print, and more than usual white space, is itself a 
stress reducer.
The writers include some of the best known names in 
America in the field of life management strategies. Many 
of them got their start in this field because of some very 
stressful event in their own lives. They were able to re­
organize or re-direct themselves and become happy and 
successful individuals.
Some sources of stress are pretty obvious - your house 
burns down, you’re on a hijacked plane, you have severe 
financial problems, you discover that your husband has 
cancer, you are suffering from occupational burnout, etc. 
But, would you believe - the lighting in your work place, 
rock and roll music, a dental problem, being a 
“pleaseaholic: - can also be sources of severe stress?
The book explores all of the above sources of stress 
and more, and offers a wide range of coping mechanisms 
and solutions.
• Ira Klitzner, a financial consultant, offers an eight­
point strategy for financial success for those with money 
problems.
• Lou Peel, who was on the hijacked TWA Flight 847, 
was spared some of the trauma of the ordeal by her 
Toastmasters training. She also offers some pertinent 
travel tips.
• Helen Rose McDowell, whose life was all but 
destroyed by a dental mis-alignment, says that “... the real 
energy crisis is the HUMAN ENERGY CRISIS - not 
petroleum.” If your health is not good, you don’t have 
energy.
• Marieta Pickett explains how the lighting in your 
work place can affect you. She also talks about a report by 
a behavioral kinesiologist on a study that showed the 
“short-short-long-pause” beat of rock and roll caused 90% 
of the study group to lose 2/3 of their muscle strength. 
She further observes that the human body does not come 
with an owners manual. Her suggestions for reducing 
stress in your life are of interest to everyone - stressed or 
not.
• Katherine E. Bury, who lost everything in a house 
fire, tells how she was helped by numerology, and how it 
can help you.
• Marla McWilliams, consultant and lecturer, talks 
about the 80/20 rule and how it applies to time 
management. She also explains about her favorite quote 
“Five minutes is a long time.” This essay, for any one in 
business, is worth far more than the price of the book, all 
by itself.
These are only a sampling of the help offered in this 
book. Other ideas considered are Yoga methods, the need 
for balance (between arrogance and humility), the use of 
goals, good health habits, “MUSTology”, a five-stage 
program for behavior control, self-administered 
hypnotherapy, seven keys to self-actualization, and, my 
own favorite, ‘The Pet Prescription”.
The appeal of this book lies in the varied viewpoints 
presented. You get a better appreciation of the complexity 
of the problem, along with a variety of tools with which to 
eliminate it.
Pages: 479 Cost: $29.95
Maureen Mulvaney, giving the dynamic keynote address at 
1989 JAM in San Antonio.
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Book Review Editor
Leadership Secrets of Attila the Hun
Written By Wess Roberts, Ph.D., Warner Books, Inc.
Reviewed By Chris Fugate, CPA, Stone Mountain, GA
Attila the Hun is usually one of the last people who 
would be considered a suitable role model. Yet in a 
thought-provoking, entertaining manner, Wess Roberts 
has employed the “Scourge of God” as a prototype of a 
brilliant leader. As Roberts writes in the preface, “... 
Attila’s robust life and controversial image as a 
determined, tough, rugged and intriguing leader ... 
provide a compelling opportunity for relating leadership 
fundamentals to a new generation of leaders who have no 
fear of him and who might enjoy a novel pedagogic 
treatment of what can otherwise be very mundane, 
unexciting reading.”
The book is divided into 16 concise chapters. The first 
part of each chapter provides a brief look at an aspect of 
Attila’s life, pertinent to the chapter’s topic. These peeks 
at his life show a far-sighted, shrewd man who wove a 
group of nomadic tribes into a formidable army, capable 
of inspiring fear throughout Europe. The second part of 
each chapter is an imaginary speech made by Attila to his 
chieftains in an attempt to impart his leadership skills to 
his subordinates. These campfire chats have no direct 
correlation to current happenings, but by generalizing the 
concepts, Roberts allows the reader to more easily relate 
them to his or her own situation. A few of Attila’s 
“comments” from the chats are given below. These 
remarks show that some truths are timely to virtually any 
era, group, business, or situation. The following 
statements could have been made by Attila to his 
assembled chieftains or by present-day executives to their 
department managers, with minimal adjustments:
Do not waste stamina trying to negotiate with 
implacable, uncooperative enemies - conquer them by 
more effective means.
Leaders must provide direction to their Huns, never 
letting them wander aimlessly.
Doubt and delay are frequently symptomatic of 
chieftains promoted beyond their capacities. On the other 
hand, we often find ourselves in unfortunate situations in 
which too many chieftains make too many decisions with 
too little wisdom.
Attila’s speeches cover what Roberts terms the 
essential qualities of what must be learned before one can 
become an able “chieftain:” loyalty, courage, desire, 
emotional stamina, physical stamina, empathy, 
decisiveness, anticipation, timing, competitiveness, self­
confidence, accountability, responsibility, credibility, 
tenacity, dependability, and stewardship. Roberts feels 
these are qualities gained only through the passage of 
time, a wealth of experience, and the determination of 
perseverance. As he writes in the chapter titled “In the 
Roman Court: Leadership Qualities,” “There is no quick 
way to develop leaders. Huns must learn throughout their 
lives - never ceasing as students, never being above 
gaining new insights or studying innovative procedures or 
methods - whatever the source. Our leaders must learn 
early in their service certain basic qualities and have 
opportunities to mature in them."
Roberts uses Attila as an excellent example of what 
happens to an organization without properly trained 
leaders. From a historical perspective, although Attila was 
a consummate leader, he failed to train chieftains who 
could assume leadership of the Huns when Attila could no 
longer lead his people. After Attila’s death, the Huns lost 
all sense of unity. Divisiveness among the tribes 
splintered them into purposeless factions. Lacking united 
goals and leadership, military defeats became as common 
as victories once had been.
There are valuable lessons contained in this book, and 
their presentation is refreshing and innovative in its 
metaphorical approach. The book aims to provide a solid 
beginning to a comprehension of what constitutes 
leadership. It fulfills its objectives.
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